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DESIGN GUIDE  
 

This PowerPoint 2007 template produces an A0 

presentation poster. You can use it to create your 

research poster and save valuable time placing titles, 

subtitles, text, and graphics.  

 

We provide a series of online tutorials that will guide 

you through the poster design process and answer your 

poster production questions. To view our template 

tutorials, go online to PosterPresentations.com and 

click on HELP DESK. 

 

When you are ready to print your poster, go online to 

PosterPresentations.com 

 

Need assistance? Call us at 1.510.649.3001 

 
 

QUICK START 
 

Zoom in and out 
 As you work on your poster zoom in and out to 

the level that is more comfortable to you. Go 

to VIEW > ZOOM. 

 

Title, Authors, and Affiliations 
Start designing your poster by adding the title, the names of 

the authors, and the affiliated institutions. You can type or 

paste text into the provided boxes. The template will 

automatically adjust the size of your text to fit the title box. 

You can manually override this feature and change the size of 

your text.  

 

TIP: The font size of your title should be bigger than your 

name(s) and institution name(s). 

 

 

 

 

Adding Logos / Seals 
Most often, logos are added on each side of the title. You can 

insert a logo by dragging and dropping it from your desktop, 

copy and paste or by going to INSERT > PICTURES. Logos 

taken from web sites are likely to be low quality when 

printed. Zoom it at 100% to see what the logo will look like 

on the final poster and make any necessary adjustments.   

 

TIP: See if your school’s logo is available on our free poster 

templates page. 

 

Photographs / Graphics 
You can add images by dragging and dropping from your 

desktop, copy and paste, or by going to INSERT > PICTURES. 

Resize images proportionally by holding down the SHIFT key 

and dragging one of the corner handles. For a professional-

looking poster, do not distort your images by enlarging them 

disproportionally. 

 

 

 

 

 

 

 

 

Image Quality Check 
Zoom in and look at your images at 100% magnification. If 

they look good they will print well.  
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QUICK START (cont. )  
 

How to change the template color theme 
You can easily change the color theme of your poster by going 

to the DESIGN menu, click on COLORS, and choose the color 

theme of your choice. You can also create your own color 

theme. 

 

 

 

 

 

 

 

You can also manually change the color of your background by 

going to VIEW > SLIDE MASTER.  After you finish working on 

the master be sure to go to VIEW > NORMAL to continue 

working on your poster. 

 

How to add Text 
The template comes with a number of pre-

formatted placeholders for headers and 

text blocks. You can add more blocks by 

copying and pasting the existing ones or by 

adding a text box from the HOME menu.  

 

 Text size 
Adjust the size of your text based on how much content you 

have to present.  

The default template text offers a good starting point. Follow 

the conference requirements. 

 

How to add Tables 
To add a table from scratch go to the INSERT menu 

and click on TABLE. A drop-down box will help you 

select rows and columns.  

You can also copy and a paste a table from Word or another 

PowerPoint document. A pasted table may need to be re-

formatted by RIGHT-CLICK > FORMAT SHAPE, TEXT BOX, 

Margins. 

 

Graphs / Charts 
You can simply copy and paste charts and graphs from Excel 

or Word. Some reformatting may be required depending on 

how the original document has been created. 

 

How to change the column configuration 
RIGHT-CLICK on the poster background and select LAYOUT to 

see the column options available for this template. The 

poster columns can also be customized on the Master. VIEW > 

MASTER. 

 

How to remove the info bars 
If you are working in PowerPoint for Windows and have 

finished your poster, save as PDF and the bars will not be 

included. You can also delete them by going to VIEW > 

MASTER. On the Mac adjust the Page-Setup to match the 

Page-Setup in PowerPoint before you create a PDF. You can 

also delete them from the Slide Master. 

 

Save your work 
Save your template as a PowerPoint document. For printing, 

save as PowerPoint or “Print-quality” PDF. 

 

Print your poster 
When you are ready to have your poster printed go online to 

PosterPresentations.com and click on the “Order Your Poster” 

button. Choose the poster type the best suits your needs and 

submit your order. If you submit a PowerPoint document you 

will be receiving a PDF proof for your approval prior to 

printing. If your order is placed and paid for before noon, 

Pacific, Monday through Friday, your order will ship out that 

same day. Next day, Second day, Third day, and Free Ground 

services are offered. Go to PosterPresentations.com for more 

information. 
 

Student discounts are available on our Facebook page. 

Go to PosterPresentations.com and click on the FB icon.  
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Introduction 

Methods 

 

Results 
Young families‘  narrative interview results - Thematic 
analysis (Braun &Clarke 2006, Soderberg 2006): 

Changing family model: Role reconsiliation; Experience of 
internal conflicts; Search for compromises; 

Change management: Returning to the labour market; 
Setting priorities; Planning of financial and time resources; 
Search for work and family balance; 

Career management: Different types of career; Expedient 
career planning; Searching for intrinsic „Me“; Career 
development decision-making;  

Supportive environment: State support; Organisation‘s 
nature and inner culture; Comparison of work and family 
skills; Family relations‘ harmony.  

Employers‘ interview results - Content analysis 
(Elo&Kyngäs, 2007): 

Creation of young family-friendly workplace: Setting up of 
flexible work schedule; Providing engaging working 
conditions; Maintaining active employee-employer dialogue; 
Fostering social relations in organisation; Influence of 
employment specifics; Workplace adjustments to young 
families‘ needs; 

Definition of formally regulated young family support: 
Formalisation of common agreements; Effectiveness of 
information provided by Personnel  Department 
/Administration; The  level of determining young parents‘ 
legal status;   

Employer‘s options to adjust to the various forms of 
support: Employer‘s possibilities to establish  child-friendly 
environment; Influence of organisation‘s internal culture; 
Anticipating career deveopment opportunities.   

Experts‘ focus group results - Content analysis (Elo&Kyngäs, 
2007): 

• Categorization of career counsellors’ and human resource 
specialists’ approach to facilitation of family and work 
reconciliation: 

• Pressure experienced by employees with small children; 

• Development of career counselling services; 

• Recommendations provided by career counsellors to 
employees; 

• Keeping a consistent system/order determining child-care 
support during maternity/paternity leave and later.  
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The course of young family parenthood construction and work 
reconciliation model  

with reference to qualitative research  
 

The goal of this 
empirical study - to 
present common 

ground covering the 
experiences of young 

parents and 
employers, and define 

career counsellors‘ 
role in the process of  

work and 
family/falmily and 

work  reconciliation.  

The object of the 
research is 

reconciliation of work 
and family/family and 

work.   

Focus group with career guidance and human resource specialists: 
Focus group of 6 experts. Career counsellors and human resource 

specialists are expected to be those facilitators who actively 
participate in the process of searching balance between family and 

work. 

Semi-structured interview with employers: 14 interviews with the 
employers representing private and public sectors in the different 
counties. The semi-structured interview instruments were focused 
on the following topics: a) creation of family-friendly work place; b) 

necessity for flexible work schedule; c) development of decrees 
regulating support in respect to the needs of young parents. 

 

Narrative interviews with young parents: 15 narrative-interviews 
with young families (both mother and father). In the narrative 

interviews the following sequence of life stages has been followed: 
child birth -> maternity/paternity leave (1-2 years) -> 

mother‘s/father‘s return to work -> child‘s entry to kindergarten -> 
child‘s entry to school.  

The analysis of literature:  Work-family live; Work-family conflict 
construct;  Work-family conflict models; Work-family role conflict;  
Work-family linking mechanisms; Work social support and family 

social support; Career management; Work-family facilitation; Family 
-work reconciliation. 

  

12. Berliner Methodentreffen Qualitative 
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